
Telework Trending Upward, Survey Says

The number of Americans whose employer allows them to work remotely at least one day per
month increased 63 percent, from 7.6 million in 2004 to 12.4 million in 2006, according to a
recent report issued by WorldatWork.

(PRWeb) February 9, 2007 -- The number of Americans whose employer allows them to work remotely at least
one day per month increased 63 percent, from 7.6 million in 2004 to 12.4 million in 2006, according to a recent
report issued by WorldatWork. In total, the sum of  teleworkers (both employed and self-employed) working
remotely at least one day per month has risen 10 percent from 26.1 million in 2005 to 28.7 million in 2006.
 
 Based on government estimates of 149.3 million workers in the U.S. labor force, the 2006 data means that
roughly 8 percent of American workers have an employer that allows them to telecommute one day per month
and roughly 20 percent of the workforce engages in telework. The rising trend in the past two years is likely a
combination of factors, including the proliferation of high speed/broadband and other wireless access (which has
made it both less expensive and more productive to work remotely) and the willingness of more employers to
embrace flexibility and work-life balance.
 
 The number of telecommuters using a broadband connection at home increased by more than 45 percent in the
2006 survey, following an even larger 65 percent rise in the 2005 survey. These huge increases are logical given
the explosion in broadband and high-speed Internet usage in the past several years. Increased use of broadband
has helped employees more productively work from a distance, especially in accessing corporate networks.  In
2006, 19.1 million home-based “employed telecommuters” used broadband compared to 8 million in 2004. 
 
 “The current data suggests that technology is no longer a barrier to telework,” said Rose Stanley, work-life
practice leader at WorldatWork. “We estimate that 100 million U.S. workers will telework by 2010.   The
dramatic rise in telework will take place in part because more and more companies are realizing the cost benefits
from telework and are viewing it as a tool to attract and retain employees.”  
 
 To access a full copy of the survey report, visit http://www.workingfromanywhere.org/.
 
 About the Survey
 The Telework Trendlines™ report includes data from the Telework Module of the “2006 American Interactive
Consumer Survey,” a random digit dialed (RDD) telephone survey conducted Oct. 17 through Nov. 5, 2006 by
The Dieringer Research Group, Inc. 
 
 One thousand and one telephone interviews were conducted with adults 19 years and older in the United States
using computer generated random-digit telephone lists. The data were weighted to match current population
norms for U.S. adults 18 years and older, using four weighting factors: age, gender, educational attainment and
U.S. Census region. 
 
 Data for all U.S. adults in the survey (n=1,001) is considered reliable at the 95 percent confidence interval to
within +/- 3.1 percent. The primary goal of the larger “2006 American Interactive Consumer Survey” is to
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generate representative population projections for selected segments of both online and offline U.S. adults 18
years and older.
 
 About WorldatWork® 
 The Total Rewards Association
 WorldatWork (www.worldatwork.org) is an international association of human resources professionals focused
on attracting, motivating and retaining employees. Founded in 1955, WorldatWork provides practitioners with
knowledge leadership to effectively implement total rewards – compensation, benefits, work-life, performance
and recognition, development and career opportunities – by connecting employee engagement to business
performance.  WorldatWork supports its 30,000 members and customers in 30 countries with thought leadership,
education, publications, research and certification.
 
 The WorldatWork group of registered marks includes: WorldatWork®, workspan®, Certified Compensation
Professional or CCP®, Certified Benefits Professional® or CBP, Global Remuneration Professional or GRP®,
Work-Life Certified Professional or WLCPTM, WorldatWork Society of Certified Professionals®, and Alliance
for Work-Life Progress® or AWLP®.
 
 This press release was distributed through eMediawire by Human Resources Marketer (HR Marketer: 
www.HRmarketer.com) on behalf of the company listed above.
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Contact Information
 Marcia Rhodes
 WorldatWork
 http://www.worldatwork.org
 480-348-7285
 
 

Online Web 2.0 Version
You can read the online version of this press release here.

PRWebPodcast Available 
Listen to Podcast MP3  Listen to Podcast iTunes  Listen to Podcast OGG 
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